
 
 
 

New York’s Lawful Source of Income Law Turns One Year Old 
 

New York passed the Lawful Source of Income Anti-Discrimination Act of 2019 about one year ago, on 
April 12, 2019, after years of lobbying by housing advocates like WRO. The new law made it illegal in 
New York State to discriminate against people in housing based on their lawful source of income. Our 
education and investigation work has revealed that a year later many housing providers and 
consumers still do not understand the protections afforded by the new law.   

 
 

 
 
 
 
 
 
 
 
 
 
 
 

Source of income discrimination is most often directed at those whose income is derived from a 
lawful source other than employment income, including, but not limited to: 

 
• Housing Choice Vouchers (Section 8) 
• Housing Opportunities for Persons with AIDS (HOPWA) vouchers 
• Social Security Disability (SSD or SSDI) 
• Supplemental Security Income (SSI) 
• Unemployment Insurance 
• Veteran’s Benefits 
• Child Support 

 
The Lawful Source of Income Non-Discrimination Act of 2019 amends New York State’s Human Rights 
Law to include “lawful source of income” as a “protected class”, ensuring that landlords and other 
housing providers throughout the state cannot discriminate against renters in making housing 
decisions based on their use of a voucher or a rental subsidy. “Lawful source of income” is defined 
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broadly in the law to mean any and all forms of lawful income, including without limitation child 
support, alimony, foster care subsidies, social security income, any form of federal, state, or local 
public assistance or housing assistance (including without limitation Section 8 housing choice 
vouchers), and any other form of housing assistance payment or credit, whether or not paid or 
attributed directly to a landlord. 

 
Are there any exemptions to this law? There are no special exemptions to New York’s source of 
income law. The only exceptions are those that apply to all protected categories under NY’s fair 
housing law, in particular rentals in two-family homes occupied by the owner and rentals of rooms in 
houses occupied by the owner. With those limited exceptions, all housing providers and real estate 
professionals are required to accept housing vouchers and other lawful income for rental. These 
include co-op boards, condo associations, managing agents, owners/landlords, real estate brokers, 
and their employees and agents.   

 
What do I do if I experience discrimination? For housing providers operating in multiple counties, 
the new law means they are subject to one uniform set of rules statewide, aiding compliance. Also, 
because the new law is a statewide law, aggrieved persons in Westchester will now have the ability to 
seek recourse in the state courts or at the New York State Division of Human Rights, in addition to the 
Westchester County Human Rights Commission (for complaints brought under Westchester County 
fair housing law). And, of course, if you suspect housing discrimination, you can always call WRO to 
report your complaint. 
  
The importance of source of income protection. Source of income discrimination restricts housing 
choice for people relying on vouchers or rental subsidies (over 576,000 families in New York). Those 
individuals are disproportionately elderly, disabled, minority and/or veterans. The protection 
provided by this new law stands to have a major impact on housing for members of these and other 
vulnerable populations, since where we live can determine the quality of our life. Each zip code and 
neighborhood offers different opportunities in education, health care, transportation, jobs and social 
networking. In adopting this new law, New York State recognized that we should all work to ensure 
that our most vulnerable households are protected and given the best opportunities to succeed. 
 
WRO will work to enforce this new law. We invite you to call us if you feel that you may have been 
discriminated against on the basis of your lawful source of income. 
 
 

 

If you see something (discriminatory), say something!  
Call us at (914) 428-4507 (ext. 341), visit wroinc.org or shoot us an email at dsullivan@wroinc.org. 

 


